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CODE OF CONDUCT

1 Introduction Aadie b L yma \

1.1 | Why a Code of Conduct: aa Hhalay (o)l ) Loy a AR
DAC’s capacity to ensure the protection 4 Gaclue § Glilas i Glishl ol S Hla
of and assistance to refugees, IDPs and Dl a1 8 5 Aoy g8 sadi lan (nalee
other persons of concern (hereafter Culaa Shalay ("oad jilie 8" cpl Sl aa) 0ad

1.1.1 | “persons of concern”) depends on the B 5 AN ) sla e o SVG @ B AR RN
ability of its staff to uphold and promote | - 2ile 358 G S (G5 4 Al )
the highest standards of ethical and
professional conduct.
Further, it is recognized that DAC’s work | i) <Sa aylda 548 a0l s2aliia ¢l po sDle

112 often puts its staff in positions of unequal | b W Cusse H0 ) )iy s Glaie IS Q) Voyy

"™ | power relations towards its persons of DA ) dddle (aldd) 4y G G pd eyl g

concern. e
This Code of Conduct holds the values 4S Gl gael B 5 Ll sl o)) dal uia ()
and rules that DAC and its staff shall act Of cabdlae g culea Lol o Glaie S 5 So

1.1.3 | by to uphold and safe-guard the by ) Slial sl 5 o) Y sl Jhee | Y iy Ly
necessary standards of conduct and to S e
avoid misconduct.

1.2 Who is covered: 1) 02 013 ) B (i gy cuad Laldld) alas Yoy
This Code of Conduct applies to DAC and | alai 43 5 <Sa 4 9o () s )8 ) Jal g (i)
to its entire staff. National staffs, Ll gom o g 2dle Gl QW8 () (jlate S

1.2.1 | expatriate staff, staff from DAC Denmark | 0Me)lS ¢slae (i IS (analialdas ) (5 ), VoY
on mission are obliged by this Code of s S S iy 2 Sy Ghaie S 5 s
Conduct.
DAC and its staff are covered by other 20 e sla cullad Ladasl 5 ) () (Jlaie IS 5 S
sets of rules in relation to national Can3 il B ) (5800 sl Ae sane 4l s S Hlaid

1.2.2 | activities in Denmark. However, these Ac sana (l da A Gl 438 S ) E (S YaYaY
sets of rules promote the same core g 1o s Jlaal sla (350 (les (il 8
values and obligations. g




Managers at all levels have a particular
responsibility to uphold these standards,

aid K 8O a Jle S U 2l (adidia cul gl

1.2.3 | to set a good example, and to create a U5y s &jﬂ‘-\-' S b Sy Yovay
working environment that supports and e dlag) a2 Pa plaie S
empowers staff.

1.3 Status of this Code of Conduct: D) by g ) g Yoy
This Code of Conduct is not only a moral | (B3A) (il & 4o sana S Leii (5 )8 ) Jay) g (4
code that serves as an illustrative guide 5SS s Glaia) ) Ko Cunie 4S Gy
for DAC and its staff to make ethical Caus 3 sl 58 e ;)L' Dl o glaie S
decisions in their professional lives, and S5 2 A gl (Shus (A 50
at times in their private lives. It is also an | 5 =% O G 3850s Ciedd (Lo el

13.1 integral part of their conditions of l sod ) “‘“‘ Ll platiud Jagd 5 5) i laa e ¥y
employment. This Code of Conduct is plasiul 22| B 4 e S 5 S8 Ll s
therefore an appendix to their individual e el atd
employment contract.
All DAC staff is responsible for TR ¢ gl (Bl (5] S e S Gl
encouraging, advocating and promoting Ll Cpinen | 20dlua J gha (U ) dal g L)
the dissemination of the Code of G ) s Jlaa Jaead 5 jUai ¢ é:\ekiﬁ
Conduct. They also have a role in 48 2 e Al sa plaie S ) Gl 4RSSl
implementing, monitoring and enforcing | 2 B e Gl iy 5 cule ) s 1) O S

132 its standard. Staff is also urged to i\u{‘;\jﬁ%} Jﬁ L‘ilj'.‘jjs:' m}‘"‘s‘)‘ VorLy
encourage partners to adhere to these N «J\:ﬁﬁfauujb :Lj;u;w“u J:?:”M
standards and to join DAC staff in | Sue 6)%5“\_3 L Bin 1 J:uu e
upholding them. Managers at all levels ’ ) . ’
have a special responsibility to support
and develop systems that maintain this
environment.
All DAC staff is obliged to report to SMT Ly W ()% 4 aiia CalSa S laie IS ala
or to DAC Denmark concerns or AL 5 e la Cullad 300 0 la Gl s su

133 | suspicions regarding criminal or ethical 4 ui-u seax Sl 3 5l Le‘y'i ol bas vy
activities that are in conflict with this 4 el e SASMT 2 Sa i an by
Code of Conduct and which may A3 i)l 8 S el
compromise DAC.

1.4 Implementation and interpretation: Tomedl g (ki) ) ) Vof
While acknowledging that local laws and | a5 @l 5 (il B (See 48 28 & ) a0
customs may differ from one country to | <stie (5500 )88 4y Cund 888 G )l s
another, the Code of Conduct is based on | 0# Bsis sla Jlixa Gl 4 5 ) ) Loy a2

141 international legal standards. Guidance 1 ulie jpdli 3 )50 0 (lain) ) adlue L) N

on appropriate interpretation can be
found in the Notes to the UNHCR Code of
Conduct, in the UN Secretary-Generals
Bulletin on Special measures for

G byl pum (sla adlady 53 ) sise UNHCR
Ao Glalas (oasae (it o (il 90 ) 4ali a3 ¢
) Caladlaa (g1 g Gald laladl 3 se Hd 2ata
i e ¢ w5 LELI(ST/SGB/2003/13
U5 02 s (ASC v 3l culailae 3 ) ga 5o




protection from sexual exploitation and
sexual abuse (ST/SGB/2003/13), and in
the IASC Report on protection from
sexual exploitation and abuse in
humanitarian crises (13 June 2002).

G sl Oloas 50 ain saliiul ¢ s 5(13
June 2002).3 543 ay ¢

All DAC staff members shall contact their
manager or DAC Denmark for guidance if

O 4 adal ) 105 81 S laie ) ol
Sl Cumaa 5 S 53 o Gl e 5 (5l Lyl

1.4.2 | they find themselves in a situation of OL Ol ae b (el ) )l it ey g | P Y
doubt in relation to this Code of conduct ol Jeala b S lais ja 8o il L
and its provisions.

2 Core values and guiding principles: L)) Jaa) 9 slS sl () Y
DAC and its staff are committed to the 20 bl Jgeal 5 la i) 4 O plate S 5 Sa

2.1 following fundamental values and D il agatia Yo
principles:
The values enshrined in the Charter of the | :3sie e ) gdia )0 7 ydia sl (i)
United Nations: respect for fundamental 5 elial Cllae iy alal 35 45 ol il
human rights, social justice and human 5 ) i s 5 sase gl sinl 5 il ) S
dignity, and respect for the equal rights of i Ul 43 il Al i IS 508 0 e

i) men and women. DAC and its staff shall 5 s Gia L) a0 sl oalee 3 sia L (i
actively promote adherence to the s A sk |y adbian 53 0 Ll G s
principles of international refugee law, ks
international human rights law and
international humanitarian law.
It is DAC and its staff primary 4 Giae U sl O gl IS 5 Sa a5l agas
commitment to ensure the protection of | 45 e 38l Caclie 5 Cililia (S (i ) Sa
and assistance to its persons of concern, G o laia S 5 Kol el 1 lss
in accordance with DAC mandate. DAC ¢ adas e A 0y Sl S e 5 alS Cylaa

ii) and its staff are committed to supporting | #5005l edl sl ‘_J‘«f‘ JBa sk (ii
the fullest possible participation of A dgaie ¢ 2l Sl ) Ll (S5 48
persons of concern — as individuals,
families and communities — in decisions
that affect their lives.
DAC and its staff will respect the dignity a8 8 G 5 S o glase S 5 Sa
and worth of every individual, will S22 aljial ¢ IS 55k S5 @il B sl
promote and practice understanding, Aagli )3 g cedsai g B g ee | s
respect, compassion and tolerance, and Lais o oY Sk 1) ol 5 Qe
will demonstrate discretion and maintain | 0 ©oke O QS 5 Sacia g3l L dlabe

iii) S L S die gyl 5o jls a5 alagl (iii

confidentiality as required. DAC and its
staff will aim to build constructive and
respectful working relations with
humanitarian partners, will continuously
seek to improve performance, and will
foster a climate that encourages learning,

S5 salua 50 aglie sk 4S ¢ Al Ca g iy
Cunca g LIS g adlea 1A o291 2 Slac
|5 ot 0 ¢ 035 iy ) ) 3l 48
dlee ) 1) lal ) oad 458 sl (50 5 Culea

- laie




supports positive change, and applies the
lessons learned from experience.

DAC and its staff will show respect for all
persons equally without distinction
whatsoever of race, gender, religion,
color, national or ethnic origin, language,

Cudly Ll 5o G ea o) il alad 4y Ol plaie S 5 Sa
L oo Liia o8y ccanla i (53 3 gl
(Om i (i R eine Alla () ¢ a s
b 2lie (Cnlslee (galiail 5 elaial Cunia
3G sk padie Chapai & 0 L

iv) marital status, sexual orientation, age, i (iv
socio-economic status, disability, political GRS O e IS 5 So e QB o) i)
conviction, or any other distinguishing ‘”*‘f J.C"ULM B R s el B 25
feature. DAC and its staff will strive to e
remove all barriers to equality.

DAC and its staff will respect cultures, Al Ciliaie 5 oo (Kan i of Glaie )i 5 Sy
customs and traditions of all peoples, and | 5 <Ssbu 3 U 38 (5 S 5 4531X o jial a3 3
will strive to avoid behaving in ways that | Js8 Qi (S8 i pald mjla Sy 248 )l
are not acceptable in a particular cultural A 8 sl s

context. However, when the tradition or | ,< e | s s s SalSia (Jla a4

v) practice is considered to be directly o 5 e b 5 (adls Callia adiins | shay (v
contrary to an international human rights | . jlai IS 5o casd L8 L8 3 sea L)
instrument or standard, DAC and its staff | ;& 3ga 4 las e sl jbaa b 5 padli ausi
will be guided by the applicable human cadaala laal
rights instrument or standard.

DAC and its staff will not tolerate any saldind ¢ g big plalind £ 60 (f Glaie IS 5 Ko
form of sexual exploitation or abuse and | 4S 23U allac 5 3)S a4l a5 Jaad | ouia

vi) are aware that misconduct is ground for | Jdsady (haluail Gl ) 43 5 (5 U8 (vi
disciplinary measures including summary il aidas Ol 558 LS
dismissal.

3 Staff members’ commitment: DO S agal ¥

As a DAC staff member | commit myself to the

gxie ) osel loal 41 A e S22 )lS S Eunia

following: tailase
31 To treat all persons of concern fairly, and | A8 sl ol e 5 B L« aliaia U8 oy
' with respect and dignity. Ao 5o [ Do g ye

| will always seek to understand the Al 5 A8 AS ) sy et S Jlio 45 4dnes
difficult experiences that persons of 5 ¢ ol a8l Clad 5008 5 ) O 4 Sa 4
concern to DAC have faced and survived, | 4 basada O )2 Ll 45 deludli Cuad o (ines
as well as the disadvantaged position in ol (Fan S Culslaa by g (s cCipusia Gl

3.1.1 | which they — particularly on the basis of | %308 e aSill ayadal ) 2104 Py

gender, age or disability — may find
themselves in relation to those who hold
power or influence over aspects of their
lives.

i )2 480 Ll (i) Cumaa g YL 215 258 2k
. il

g




| will always seek to care for and protect
the rights of children, and act in a manner

Jibl 3ga ) Culen 5 bl po Jlod 4 adined
1 Wil qdlia (g igr 48 o3e Jac ol 4y 5 ¢ 0252

3-12 that ensures that their best interests shall | -3k JJa)s3 0 Cuslsl 51l 5 03508 (pana e
be the paramount consideration
If my job involves direct work with ol ada 53 50 381 L adienn IS (e adilay S
persons of concern, | will meet with them | «ulad B o2 sad il Ll b alaie ) ghay (g0 cilad
313 regularly, in order to fully understand uij "US&:S\J.; dL:\S:A}:J \?\ Ll (slggaia il Foyoy
their experiences and needs, and to e S ) sl Cullad alaa) 5 Sa
explain the role of DAC and the scope of
its work.
| will keep myself informed about DAC's | sla Culled 5 calaal s 250 0 1) 268 e
policies, objectives and activities and 131 U8 ad e ¢ Cpoalen dbua ol 2 5 Sa
3.1.4 | about refugee, IDPs concerns, and will do | ¢ JS ) U aiSge (2d S culgd 543l a8 alhae | vuy 0¥
my utmost to support the DAC's el ] K Cuelue g SaS
protection and assistance work.
To uphold the integrity of DAC, by 5 U Sl ks (adae b S (S LSS )
ensuring that my personal and Db G YL 6l (e ) A8 a5 (sl o S
3.2 professional conduct is, and is seen to be, | .#5 Sules ¢ Gl 4S 25 ) sa o2 5 03 g yoy
of the highest standard.
321 | will demonstrate integrity, truthfulness, | ¢Sl ‘.J‘M 2 Sl S g dlel (e Foxey
dedication and honesty in my actions Cedde OLE gLl g 2gad
| will be patient, respectful and courteous | « da: 3 38 Jsada ¢ Galddl sl il 1 33 (e
to all persons with whom | deal in an GRS g 5 ) el ) 5 hlee R
322 official capacity, including persons of ¢ Jsia ‘eJ‘f J.ESJ Bt Jad G il has oy
concern, representatives of operational S el A (g 8 5 e
and implementing partners, governments
and donors.
I will observe local laws, will meet all my | <lagad alai co3 pad Cule 5 1) (Aae (il 8 (10
private legal and financial obligations, and | s25) 2 1) Gl (e 43 Ja g e 48 (e 5 S 586
3.2.3 | will not seek to take personal advantage | e % <53 &l 3 4S JGal Slaalsd oad s 38l vy Ly
of any privileges that have been il (padd sl (g gatiua )3 Gl 023 )N
conferred on me in the interest of DAC.
I will do my utmost to ensure that the Olipalal U s ane aladl | 258 GAG S JSIaa (e
324 conduct of members of my household QA.N‘;M cs}hc‘ ,).‘JJS} JL‘U 4as Uu d.mlé -
""" | does not reflect unfavorably on the o sl U Sl S ufis 5 el VL
integrity of DAC. 8
To perform my official duties and conduct | esed Sa ) ol (padd j sl 5 an )y caltlay
33 my private affairs in a manner that avoids | s o3le )so adlie sla dlai ) 4S aaaaladl 51 sl oy

conflicts of interest, thereby preserving
and enhancing public confidence in DAC.

Ol 3 g Jada (S 4y e gee e ) 4agi
b




My actions will be free of any
consideration of personal gain, and | will

alie Glhade i€ a3l sle Lo i 5 Jlec!
ﬁ\ﬁ)ﬁd)&gﬁm‘)ﬁw}bﬂﬁg@i

3.3.1 resist any undue political pressure in a5e (Sl b V5 L3 45 & a e
decision-making.
| will neither seek nor accept instructions | Jiuss b s e callas o) al g aal ) (0
regarding the performance of my duties | dsed 4 50 Clalie ) alaSaas sla Jaall ) simn
from any government, including by XSS B plis r‘"js b s e ilalia

3.3.2 | national authorities, or from any pondme | A8 5 aiae (5 8y 4 Yoray
authority external to DAC.
| will neither give nor accept any honor, b s OBl e (i pald el 43 8aua
decoration, favor gift, remuneration, or Oia Ll 31 A8 5 aaase o lal alS 4y 1y 6 0
bribe, to / from any government; nor will | s\ > 0> A8 U"?‘ O9% 5 ¢ pnine b s
| give nor accept such to / from any other | et <53 Ol g )5 G o e plS 4y 4 1) 4l
source external to DAC without prior e g b ciylal ¢ din gp aiSe ol gl 14

3.3.3 | authorization. It is, however, allowed to ‘5‘_)* ‘-*J“ GEBI i U“}“\ 4‘-’.‘15 S8 fsu’ o rerer
give or accept small tokens of fj\_‘j\j‘:“: ﬁ?ﬁ’ﬁ%ﬂdi’jb)ﬁ
appreciation that are exchanged in e ).\t; 4 u—\ﬁ)w L, ey
accordance with local practice provided BT
that it cannot compromise the integrity of
DAC.
| will not engage in any outside R P RN N S RS A P ENJUPY

3.3.4 | occupation or employment without prior | . & )i Cagyas 5 n Juid) LR 4
authorization.
| will not accept supplementary payments | / aaie Jss JSas aie 583 b 5003l 2l 5l (g
or subsidies from a government or any el (s bsea Sadsd ) alel by 5 SaS
other source, or participate in certain s allagly viile b pald sla Cullad o

3.3.5 = . . e . Yorea
political activities such as standing for or A5l SIS ¢ oulans plia Sl oa) )
holding public office without prior
authorization.
| will avoid assisting private persons or P ESHAL 5 padd AL S (e

336 companies in their undertakings with DAC gs“ Dl “-' ol o‘..y.ei« as :—“ L L@\ Gilagas oy
where this might lead to actual or CpSae il gl B A il 5 (28
perceived preferential treatment.
To contribute to building a harmonious Gsdse @S Jame S alagl o) S 5SS
workplace based on team spirit, mutual ol in) ¢ oeline G a5 bl 49 JE S

3.4 respect and understanding. (Hlie paldi r.¥
| will show respect to all colleagues, Adlh g g alie )l Ll e O S alad 43 (e

3.4, | resardless of status or position, and will U addie Cam b Ll alai dy 5 cafBIX ol jial oL FePay

allow all colleagues the opportunity to
have their views heard, and to contribute

Ay 5 B34S U iy e snid Ll
A.\:ILQJ Lg‘)l.;vuz }M@};duuim‘)di)h




from their knowledge and experience to
team efforts.

| will communicate openly and share
relevant information (subject to

Clasles 5 03 5ai )8y ol 1 IS ) shay (4
Sa)a Jlse S8 Ko Gl Sea L) adas e

3.4.2 | confidentiality requirements) with other | 4 4S aSae (355 (2,13 4la yae el 311 4 Ferey
colleagues, and will endeavor to respond el ) ey @dge 3 Y s
in a timely manner to queries.

3.4.3 I will respect my colleagues' privacy, and | al_ss) u»uﬁ O (pa ead an a4 (e Ry
avoid misinformation. - eiSae il s jal Gl glaa ) ) ) 5 43818
I will seek to resolve differences and solve oS ad) ) DA 4S aiSe (BG5S (e
problems when they arise, and will OGS Ralai 5ol G s A8l
contribute to building constructive e 38055 5 e ol i) Jas 55 ¢l (e ae 4

344 dialogue, guided by mutual respect and da 2 ea a1 (Slaial, 1) o jlus GSE (mypay | TTF
an open, positive approach, between el g JSar 5 S8 Ol duaid
management and staff representatives.
As a manager | will be open to the views | alie 5 bt pl 0 53 (e e G olsie 4
of all team members. | will provide timely | .adbe (s yiwd BB 51503 ¢ 5b ad gliac] ol

3.4.5 feedback on the performance of each J‘/?‘-‘ J““" » Uwﬁ.“.‘fﬂ‘. > b EJ““ “ J"“m VoFd
team member through guidance, Sl ) dals ‘-_‘“‘“ 308 Dlaial Gasha
motivation and full recognition of their el el
merits.
To promote the safety, health and i) 5 Cimua (i suae LIS 5 Az s 5l
welfare of all DAC staff as a necessary So dunie plaly 5 ise 3 S lee Sa Glaia IS Gl

3.5 condition for effective and consistent Al o 5Y L 8 .o
performance.
| will remain aware of and comply with all | Cdadlas () e2d 3 sla Jaall ) sis ol ) (e

3.5.1 | instructions designed to protect my @850 O L soas alhe 38 Cuighias gimiac | Fud
health, welfare and safety. P

3.5.2 | will always consider the safety of staff in u—u,u:m e Slilee b 5K el 3 Fedey

" | operational decisions. Ceodae Dk ) glaie S

If I have doubts regarding an instruction Gl 23 55 5 S Jandl ) 5y S350 53 (e S
that | consider threatening to my safety Gl b s ad Cuiguaa gl )i a8 LBk addls

3.5.3 | or the safety of other persons, | will bring | &=l )2 i )53 jaal 3¢ B ol Cuigfias [ ¥y
this immediately to the attention of my et e ) D) 15358 alf pae
manager.
As a manager, | will endeavor to ensure Oliedal U 238 (SO0 ¢(agia ) pde S dunia
that the health and well-being of staff 23l silA 5 Ohaie )8 Dl 5 Cinia 4S 25l Jiala

354 and their families are not subjected to DA 58 2 5 3l Gl hd (e 50 gl sla -

undue risk. | will promote a healthy work-
life balance for staff, and will respect staff
entitlements.

Sy Sl Jalad Glaie IS (5l e Ll
rf;\)ﬁa\ u\JAAJ\Sd)s;‘u}n.J)A.\J\Aﬂ\ \JLSJS




To safeguard and make responsible use of
the information and resources to which |

ol alaain) Jals 4y (e 4S mlia 5 Gilaglae )
saliiul 5 lailaa ca )y (i Gl Ko das g

3.6 have access by reason of my employment | - @5 43 siua T
with DAC.
| will exercise due care in all matters of Gl e any sl Cullad e gim ge ald )3 (e
official business, and not divulge any Loyl 4y e 50 goan G 1, AS 500Y
confidential information about persons of | <ilesias 438 58 «sla (sl Jaall ) siuy 5aihas

3.6.1 | concern, colleagues and other work- Ol Ser el s A 250 3 1) alle e 55 | gy
related matters in accordance with the pibs oai G 1) S g ke ja Do gunsa sl
terms of employment and current
guidelines.
| will protect, manage and utilize DAC Gl g S s pin alia Siga gakaia sk e
human, financial and material resources | JWE) o adlie ol a8l cudila plas b)) Ko

3.6.2 efficiently and effectively, bearing in mind | ¢« o °3.‘.J J‘f ol 4 Mj} 3 3l cﬁ-"‘-' Sa ooy
that these resources have been placed at | - ¢ D18 o3ldiul 3 )50 5 Ty e N
DAC's disposal for the benefit of the
persons of concern.
To prevent, oppose and combat all 1 ) saliind ¢ g s sl e K A L

3.7 exploitation and abuse of persons of CpiSae o ke 5 Cillie ada gy 5e Y.y
concern.
| undertake not to abuse the power and 2 5e 434S 058 3581 5 DA ) AS o sl gl

371 influence that | have by virtue of my L o;:au J‘.)é‘ °\-U 5 S Ls‘if\-.' ol alia (5 5 5 VN
position over the lives and well-being of S (ol o 6 gl Al
persons of concern.
| will never request any service or favor L Ogabe A3 ) sl ga b 5 idadlae 5o (g

3.7.2 | from persons of concern in return for 1) Caelua by ladd g 5 za Koa 4l Yavaey
protection or assistance. Sl Sl 53
| will not engage in sexual activity with sl cullad o JLe 18 (e ) OS2 S L (e

373 children under the age of 18. Mistaken B ‘—MJJ‘-'JJ‘-' s O, -lw palsai 8 3 ouia N
belief in the age of the child does not e (Al gl Sg ik G
constitute a defense.
I will not engage in sexual exploitation or | 38 ) ouis odldiul ¢ g big sl e e ) (e

374 abuse of persons of concern, and | havea | 5 d4) U;A B wa _);JJ. M‘J 1-’ oﬁ.h vy
particular duty of care towards women el e 5 Clailae adidie abils g JUik)
and children.
| will neither solicit nor engage in At (uia Giledd S Hlad OYale Ul 53 45 (e
commercial exchange of sexual services Lol g a8 Gl (e epiSan SIREN O 3 Al

3.7.5 | as such relationships may undermine the | 1o <51 5 adliuga yl (fy (i 5 jlde) (S Faovad
credibility and the image of the L Age e
Humanitarian Sector and of DAC.

3.7.6 | | am aware that DAC strongly discourages | ox 02 (oxis Jal s, 3l S2 482l (0 (g ¥V

sexual relationships between its staff

Canilas gan sk Glisa akag e 21 5 Gl S




members and persons of concern,
although these relations are not
exploitative or abusive. Such relationships
may undermine the credibility and the
integrity of DAC and of the staff members
involved. Should | find myself in such a
relationship with a person of concern that
| consider non-exploitative and
consensual, | will report this to my
manager for appropriate guidance in the
knowledge that this matter will be
treated with due discretion.

e 4y Jalad by 5 el Jayl 5 ) (ol 2ia a2
Cllaa 5 jlie] Saedal s (pia | 2dli s
e Rl Cameat | el olaia )€ g Sala
aaSabg e a3 SO L ) S G Ladld
G Culia) g e 5 ol e (e ki
5 aed Uy canlie lainl sl ¢ o oy cally
5 3 5e o 3 sk g g ge ASH) S 0
Cpdae ()1 R 25 saie s S B u )

To refrain from any involvement in
criminal or unethical activities, activities

o Ly lin sla cullad 3 € a3 (55850
S i il 45 (5 S la Sl B

3.8 | that contravene human rights, or Al Sopdlie 5 (3848 sla Cullad Ly ¥
activities that compromise the image and | -5 Gol2 253 il (o sl
interests of DAC.
| will neither support nor take partinany | b s liiul 98 e b cullad i & p e
form of illegal, exploitative or abusive 5 OSaS aladiul (Jla sk Jgadi 4r oaldid ¢ g
3.8.1 | activities, including, for example, child R g Scleaail, da Y8 Ll BB | riaLy
labour, and trafficking of human beings cpSe IS A
and commodities.
To refrain from any form of harassment, | s« «oamd Gl 5 cudl g 8 O S Jdas
discrimination, physical or verbal abuse, | 25> oMk b 5 2ag3 ¢ Ladl by an oaléil
3-9 e . . e . “ | Y.q
intimidation or favoritism in the S sl
workplace.
| will not engage in or tolerate any form Jsada ¢l 5 )5l g g 2 JS Jaw jo
3.91 of harassment in the workplace, including | 02 <% ) edldinl ¢ su 5 uia Cdl 5 1) PN
" | sexual harassment and abuse of power. S palsad daad )il g eadi )8
As a manager, | will not solicit favors, Glaia S ) e aaia ) e G Ol gie 4
3.92 loans or gifts from staff, nor will | accept | 5 & calaily 5L 4 8 da Gaelun jliul 54 oy
"™ | unsolicited ones that are of more than el Alul A UaS aiSae Job 1) (el 40 e
token value. C0h 8k ) ke A5
| recognize that there is an inherent 98 3 (SR 2R S AS a0 ) jied (e
conflict of interest and potential abuse of | 2 G i e sallly ealiiul ¢ g 5 48dle 1y (Sl
power in having intimate and sexual Ol S by (i 5 (carana il 55 (LS
3.93 relations with staff under my supervision. 315348 ailane e L33 355 (ye i Can Fody

| am aware that DAC strongly discourages
such relations. Should | find myself in
such a relationship, | will resolve this
conflict of interest without delay.

Ovis e R 3S0a (5 R sla iadiag a5 ) i
adlia dm ol e ¢S Gaboal b g | 4l oSG

e dptial Jlad by pali gl




Employee Name i S o

ID Number Cud GHS
Designation Al
Duty Station aals g Jaa

Liaal g jail g

Read & Signed

L ) Lol puin SN AR Ay AT CIDER g iy Y ol ol AR dan 5 oL Luf a5 38 GEAy 1eBadle
Gl e ) B ol (3 CV (gaad 3 03 K daa) e



